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Dynamic, results-oriented talent recruitment and acquisition professional with experience developing and executing recruiting plans within both agency and in-house settings. Manage all phases of full-cycle recruiting, from initial sourcing and screening through offer negotiations, placement and onboarding. Creatively source high-calibre candidates by leveraging recruiting software, social media, cold calling and employee referrals. Utilize a collaborative, consultative approach and demonstrate a commitment to exceeding client expectations. 
 
SKILLS 


•   Talent Assessment & Acquisition
•   Candidate Sourcing & Screening
•   Advanced Boolean Searches
•   Executive Recruiting
•   High-Volume Staffing
•   Offer Negotiations
•   Placement & Onboarding
•   ATS & Databases
•   Social Media Recruiting Tools
•   Resume Screening
•   New Recruit Training & Induction
•   End to end Recruiting

 
PROFESSIONAL EXPERIENCE 

LORVEN TECHNOLOGIES, Chennai                                    			                     JAN 2025 – AUG 2025 
 Lead Technical Recruiter  

· Composed and published detailed job descriptions on ATS platforms (e.g., JobDiva, CEIPAL, Bullhorn) and leading job boards (Dice, Monster, CareerBuilder, LinkedIn).
· Managed job requisitions and candidate pipelines within ATS, ensuring accurate tracking and timely updates throughout the recruitment lifecycle.
· Leveraged advanced Boolean search techniques and sourcing strategies to identify top-tier IT professionals across technologies.
· Conducted comprehensive resume evaluations and recruiter screenings to assess technical proficiency, communication skills, and cultural fit.
· Facilitated seamless interview coordination and candidate submissions to hiring managers, maintaining high standards of candidate experience and engagement.
· Collaborated with bench sales teams to market available consultants to Tier-1 vendors and direct clients, contributing to increased placements and revenue.
· Developed and executed strategic sourcing plans to meet client-specific hiring goals, including contract, contract-to-hire, and full-time positions.
· Maintained and optimized ATS databases to ensure compliance, data integrity, and efficient reporting.

MULTIPLE RESOURCES (Remote)                              					         JUN 2024 – JAN 2025
 Technical Recruiter & Talent Acquisition Specialist (Freelance) 

· Independently managed full-cycle recruitment for US-based clients, including sourcing, screening, and onboarding.
· Utilized ATS platforms and job boards to identify and engage qualified IT professionals across various technologies.
· Applied advanced Boolean search techniques and leveraged LinkedIn Recruiter and social media tools for proactive talent sourcing.
· Coordinated interviews, negotiated offers, and ensured smooth candidate experience throughout the hiring process.
· Delivered timely and quality hires for contract, contract-to-hire, and full-time roles across diverse industries.

HYR GLOBAL SOURCE., Overland Park, KS (Remote)                                    		         FEB 2022 – JUN 2024 
 Lead Technical Recruiter  

· Drafted and published job descriptions across ATS platforms and major job boards, ensuring alignment with client requirements and role specifications.
· Utilized applicant tracking systems to manage job requisitions, update candidate pipelines, and maintain accurate recruitment records.
· Proactively sourced qualified candidates using advanced Boolean search techniques, job boards (Dice, Monster, CareerBuilder), LinkedIn Recruiter, and other social media tools.
· Conducted thorough resume reviews and recruiter screenings to assess technical competencies and cultural fit; submitted top candidates to hiring managers.
· Delivered a positive candidate experience throughout the recruitment lifecycle, from initial outreach to interview coordination and feedback.
· Collaborated with bench sales teams to market available consultants and support client submissions.
· Designed and executed strategic recruitment plans to meet immediate and long-term staffing needs; regularly updated ATS databases to reflect current hiring activity.

NJ TECH INC., Tampa, FL (Remote)          						         OCT 2019 – JAN 2022 
 Technical & Bench Sales Recruiter 

· Created job descriptions and posted on ATS & various job portals. Utilized applicant tracking system to initiate, edit, post job requisitions and maintain candidate databases/pipelines. 
· Sourced qualified candidates using Advanced Boolean strings, innovative search strategies, job boards and other social media recruiting tools. 
· Reviewed all applications for technical skills and qualifications. Conducted recruiter interviews and evaluated candidate responses; those qualified were submitted to the hiring managers. Ensured positive candidate experience throughout the sourcing and interview stages. Assisted with Bench Sales as and when needed. 
· Developed and implemented recruiting strategies to meet current and anticipated staffing needs. Updated and maintained ATS database. 

MIPS, TILICONVELI TECH PARK., Tirunelveli, TN, India          			                     OCT 2017 – OCT 2019 
 Technical Recruiter  
 (Client – Intuitive Technology Partners., (ITP) Reston, VA - JAN 2019 – OCT 2019) 
 (Client – West Advanced Technologies Inc., (WATI) Manhattan Beach, CA - OCT 2017 – DEC 2018) 

· Posted job descriptions on ATS and job boards; managed requisitions and candidate pipelines.
· Sourced IT professionals using Boolean search, LinkedIn, and job portals.
· Screened resumes, conducted interviews, and submitted qualified candidates to hiring managers.
· Ensured a smooth candidate experience and supported bench sales activities.
· Developed recruitment strategies and maintained ATS data integrity.

SAI TRADERS, Tirunelveli, TN, India, Proprietor (Own Business in Stationary) 	         JUN 2015 – SEP 2017 

· Managed operations of own stationery business.

FIRST SOURCE SOLUTIONS LIMITED, Mumbai, MH, India          			         OCT 2009 – JUN 2015 

 Service Quality Analyst (JUNE 2012 – JUN 2015) 
· Monitoring chats, calls and emails answered by customer service associates in response to inquiries, concerns and requests about products and services by the customer. Evaluating responses for first time resolutions, language, logical structure, sequence and for customer satisfaction. Publishing daily, weekly and monthly reports about the evaluations done and providing feedback to the respective team leaders to achieve overall performance and goals set by the organization. 
 
 Senior Customer Service Associate (OCT 2009 – MAY 2012) 
· Interact with customers to provide and process information in response to inquiries, concerns and requests about products and services.  
· Respond promptly to customer inquiries, handle and resolve customer complaints, obtain and evaluate all relevant information to handle inquiries and complaints. Record details of inquiries, comments, complaints and details of actions taken.  

FOCUS CARE PVT. LIMITED, Mumbai, MH, India         					        DEC 2008 – APR 2009 
 Manager – Business Development (Placement of Nursing Graduates in UK/Ireland)  
· Facilitated placement of nursing graduates in UK/Ireland.

CROWN AVMED LIMITED, Mumbai, MH, India         					        APR 2001 – DEC 2008 
 Manager – Operations (Placement of Medical Graduates & Flight Training in US)  
· Oversaw placement of medical graduates and for flight training programs in the US.

SUNIR CONSULTANTS LIMITED, Mumbai, MH, India         				        APR 1998 – MAR 2001 
 Senior Executive (Walt Disney Franchise – India)
· Managed Walt Disney franchise operations in India.
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St. John’s College, Manonmaniam Sundaranar University, TN, India (M.A., - English Literature.)                            1999 
St. John’s College, Manonmaniam Sundaranar University, TN, India (B.A., - English Literature.)        	           1994 
