
Sabir Ahmadh 
Sr. Technical Recruiter
sabirahmadh21226@gmail.com
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PROFESSIONAL SUMMARY:
· To serve in an organization which provide tremendous scope for growth, challenging & Development with 7 years of work experience in US IT Recruitment as a Technical Recruiter. 
· A highly Motivated, Energetic & Enthusiastic person with the request attitude to Excel Excellent interpersonal communication skills with a flair for interacting with a cross section of people. 
· Possess an exceptional character & conduct with a high level of dependability & trust.

TECHNICAL RECRUITING SKILLS:
1. Experience in recruiting US Citizens, H1B, GC, EAD, TN Visa and various others US Work permits.
1. Excellent Knowledgeable in tax terms such as W2, 1099, and C2C
1. Social Networking:  LinkedIn, Face book, Twitter,
1. Job boards: Monster, Dice, Tech fetch, Indeed Etc.
1. Solid understanding of technical requirements
1. MS Office: MS Word, PowerPoint, MS Excel, Outlook.
1. Excellent communication skills (verbal/written)

EDUCATION:
· Jawaharlal Nehru Technological University	              
Bachelors in Electronics and Communication Engineering 

PROFESSIONAL EXPERIENCE:
Grayradiant Data Services Pvt Ltd			     		               
Location: Bangalore						    
Duration: March 2022 – Present
Sr. Technical Recruiter 
1. Handling the complete end-to-end recruitment cycle including the source, screen, submit, short listing, Scheduling of interviews, quality assurance of candidate resumes and acting as an active coordinator between the client and the candidate.
1. Short-listing, scheduling the short list ed candidates and interview co-ordinations.
1. Recruitment projects (project planning, job market research and analysis, search and selection of potential candidates for conducted projects, carrying on interviews and phone interviews)
1. Executive Search though online medium like Dice, Monster, Staffing DB, Google, LinkedIn etc.
1. Recruited all levels of technical resources primarily using a proprietary database, referrals, Monster, DICE, and other job boards.
1. Working with Tax terms like W2, Corp-Corp, 1099
1. Screening resumes, short listing the resumes and briefing the requirements to candidates.
1. Conducting preliminary interviews & selection tests.
1. Worked with management and senior technical personnel to determine resource needs and position requirements
1. Follow up with candidates till the candidates is offered and joined.
1. Maintaining and updating daily report.
1. Maintaining and Updating of Employee Database, Hiring Tracker, Daily Tracker & Joiners Tracker by using Excel 

SoftHQ INC	
Hyderabad				    
Duration:  November 2021 – March 2022
Sr. Technical Recruiter 
· Hands on recruitment experience across various levels with specialization in middle and senior search mandates.
· Identifying and sourcing potential candidates for the requirements through sources like job sites, references/networking, existing database etc.
· Initial screening of the resumes as per the requirements / telephonic screening, briefing the candidates about the job profile, salary package, organization, etc.
· [bookmark: _Hlk138249634]Short-listing, scheduling the short list ed candidates and interview co-ordinations.
· Interview follow-ups with the Clients and follow-ups with the candidates.
· Follow up with candidate from joining to the end of contract.
· Developing and maintaining of database on the basis of immediate and future requirement.
· Maintaining resume database, trackers and reports. 
· Job Portals (Monster, Dice, CareerBuilder, C2C Recruitment).
· Tax terms (C2C, W2 and 1099).

Ixoop InfoTech Inc				     		               
Location: HI TechCity, Hyderabad						    
Duration: Sep 2019 – Nov 2021
Sr. Technical Recruiter 
1. Recruitment projects (project planning, job market research and analysis, search and selection of potential candidates for conducted projects, carrying on interviews and phone interviews)
1. Handling the complete end-to-end recruitment cycle including the source, screen, submit, short listing, Scheduling of interviews, quality assurance of candidate resumes and acting as an active coordinator between the client and the candidate.
1. Executive Search though online medium like Dice, Monster, Staffing DB, Google, LinkedIn etc.
1. Recruited all levels of technical resources primarily using a proprietary database, referrals, Monster, DICE, and other job boards.
1. Working with Tax terms like W2, Corp-Corp, 1099
1. Screening resumes, short listing the resumes and briefing the requirements to candidates.
1. Conducting preliminary interviews & selection tests.
1. Worked with management and senior technical personnel to determine resource needs and position requirements
1. Follow up with candidates till the candidates is offered and joined.
1. Maintaining and updating daily report.
1. Maintaining and Updating of Employee Database, Hiring Tracker, Daily Tracker & Joiners Tracker by using Excel 

Canopy One IT Solutions Pvt Ltd 							 
Location: HI TechCity, Hyderabad
Duration: Mar 2018 – Sep 2019
Role: Technical Recruiter
· Extensive experience as a self-motivated and result oriented professional with experience in field of Technical Recruiting for US IT Recruitment.
· Involved in full cycle Recruitment involving sourcing, identifying, and interviewing, screening and placing personnel in quick turnaround time in contract, contract with hire and permanent positions.
· Effectively recruited candidates through Internet research, internal database, referrals, and other strategies.
· Understanding the client requirements, coordinating for short listing and screening including preliminary interview of the candidates.
· Handled all the IT Technologies involving combination of complex skill sets and rare technologies.
· Dealing with consultants on H1B, GC and CITIZEN, etc. Negotiating the rates on Contract, Contract to hire basis and Direct hire positions.
· Responsible to understand and analyze the requirements in different domain categories.
· Coordinating, Scheduling & Conducting Interviews.
· Expertise in using job portals like Dice, Monster, LinkedIn, Tech fetch etc.
· Keeping Track of Responses & Short-listing Profiles.
· Have excellent knowledge at track record of identifying and sourcing top IT professionals

Bharathi Airtel Ltd. 
Location: Hyderabad
Duration: Jul 2015 to Mar 2018
Role: Backend Manager 				 		          		
· Which is an Indian global telecommunications services company.
· Data Assigning for Corporate CUG connections. 
· Interacts with Corporate companies in order to solve the issues and to provide the service
· Cornerstone of sales
Strengths:
1. Comprehensive problem-Solving abilities.
1. Have good convincing power.
1. Excellent verbal and written communication skills.
1. Having leadership quality.
1. Willingness to learn and hard worker.
1. Willing to work in any shift.
