K.Priyadharsini
Home: 967-710-3449| Cell: 994-330-8772
priyadharsinireddy@gmail.com
https://www.linkedin.com/in/priya-dharsini-a11ba2134/
Current Location: Chennai, TN Open to relocate 
Objective :
To utilize my experience in recruitment and explore opportunities to learn and contribute towards the organizational   growth along with my personal growth.

Professional Summary:	
· Overall 5+ years of strong recruitment experience as IT Recruiter.
· Excellent interpersonal and good communication skills, both written and verbal able to Interact with a variety of different audiences and build strong relations hips.
· Experience in sourcing candidates through contacts, referrals, third party companies, free
Job-sites and Social Networks.
· Hands on experience with job sites such as, LinkedIn, Monster, Tech Fetch, Career Builder, Dice, Indeed and VMS includes Beeline, Covendis, ComputerAID.
· Hands on experience working in BFSI.
· Initial screening of the candidate over phone.
· Worked with candidates holding visa status like US Citizen, Green Card Holder, H1B,
EAD (GC, OPT, L2, H4) and Canadian Citizen.
· Proactively building resume database for upcoming highly potential requirements.
· Work extensively with MS Office tools like Word, Excel.
· Negotiating about the rate (Hourly basis) with the Consultant/ Employer and maintained professional relationships with them.
· Understanding of Time Zones of USA, like EST, MST, CST, PST time zone.

Education:
· [bookmark: _GoBack](B.Tech/15) National College of Engineering, Tirunelveli, lndia

Technologies: Java Tech, Hadoop Tech, QA Tester,.Net Tech, UI Tech, Project Manager, Business Analyst, Windows Admin, Devops Engineer, Network Engineer, Salesforce Tech, Python Tech, Embedded Engineer, SAP Consultant, AWS Developer, Informatica Consultant, Network Engineer, Service Now Tech, Pega Tech, Dell Bhoomi,Oracle Tech Peoplesoft Tech.

Work Experience:
ICS Global Soft Inc/Response Informatics | Hyderabad, India                                                                   Mar 2019 – Nov 2022
Sr. Technical Recruiter
Responsibilities:
· Clients worked on HCL,IBM,HighData,Global Atlantic Life Insurance, State of (NY,TX,PA),Home site Insurance,TCS..Etc.
· Extensive experience with complete life cycle of US Recruitment.
· Recruited candidates for direct hire, contract-hire & contract positions and worked directly with account managers to provide the best resources and fill the required staffing needs of the clients.
· Prepare Job Specifications based on the requirements
· Perform high level internet search for both active and passive candidates through job boards & passive tools. (Monster, Dice, CareerBuilder, LinkedIn,etc.,)
· Placed candidates on IT, telecom, engineering, and clerical requirements.
· Exclusively worked on W2 requirements and handled various types of contractors such as1099 and Corp to Corp.
· Build professional relationship with all the placed & interviewed candidates to keep them warm for future requirements.
· Forecast and manage day-to-day recruiting activities, monthly hiring targets by creating and maintaining the pipeline of candidates to meet the recruitment needs
· Generate reports and formulate recruiting and implementing new strategies.
· Provide weekly & monthly update report on all recruiting activities to the Clients and the Internal Manager & Team Lead

United Software Group/Stratosphere IT Services PVT ltd | Hyderabad, India                                     Nov 2017 – Feb 2019
Technical Recruiter

Responsibilities:
· Clients worked on TCS, Cognizant (CTS), Cap Gemini, Syntel, State of Ohio, UST Global, Mphasis,RobertHalf..Etc..
· Fully involved in recruitment process, responsible for recruitment of software professional is according to client requirements.
· Understanding Clients requirement and the technology parameters.
· Direct phone sourcing, Vendor network, Referrals and Expanded Internet sourcing.
· Searching for candidates using online and proprietary recruiting databases as well asother tools. Recruiting via Internet job boards (Dice.com, Monster.com).
· Posting requirements in prohires.com.
· Involved in preliminary screening, sorting and short listing of resumes from our database and other job portals.
· Short-listing candidates based on communication skills, technical skills, location and rates.
· Saving resumes and Maintaining Database.
· Briefing the candidates about the job profile, salary package, organisation, etc.
· Arranging Interviews.
· Tracking Interview feedback from clients and candidate through mail or phone managing coordinating and processing the selected candidate.
· Expertise in using job portals like Dice, Monster, Carrier Builder, Ladders,Indeed, LinkedIn And ATS like Job diva,Ceipal etc...

