Trinitan Remy. J
(Technical Partner Hiring)
Mobile: +91 8610104345
Mail Id: trinitans5@gmail.com / remytrinitan025@gmail.com
LinkedIn: https://www.linkedin.com/in/trinitan-remy-891998252?



Summary:

Corporate Recruiter:  Sr. Talent Acquisition Full Lifecycle IT Technical Manager/Partner.  Highly experienced at all levels in Corporate and Agency recruitment settings providing Full Lifecycle and Account Management to major corporations in diverse industries including Global Scale Software Development with various Cloud providers, R&D Engineering, Software development in the Cloud.  Experience also includes, US immigration, Visa sponsorship, C-level Relationship building, Social Media Sourcing strategies, Compensation negotiation, US Employment laws, and Employment branding.
 
· Multi Applicant Tracking Systems and Databases.
· Social Media Networking.
· Visa/Green Card Application Processing.
· Offer Negotiation & Closing.
· Diversity Hiring.
· C-Level Hiring Manager Relationships.
· Full Cycle Recruiting.
Client’s Domines worked – Telecommunication, Banking, Healthcare, Insurance, E-commerce, Real Estate, Government Finance department (USAA), Education department.

Professional Experience: -

Account Management / Talent Partner
SMARTWORK IT SERVICES LLC								Aug 2024 – January 2025
· Handling of Clients in Day-to-day basis and having good relations with vendors.
· Handling a team of 8 recruiters and a lead the organisation.
· Tracking and handling of candidates in our payroll and maintaining the timesheets.
· Working on business expansions by bringing new clients.
· Organising the team on Cipel and maintaining the smooth work environment.  
· Responsible for all on-boarding and new hire orientations, etc.
· Operated on multiple platforms (LinkedIn Recruiter, CareerBuilder, Indeed, Dice, Monster, Zip Recruiter and social media) for resources, techniques and mining for specific roles.
· Recruited consultants on W2, 1099, C2C positions with VISA status H1B, H1T, TN, USC, GC, L2s, H4 EAD, E3 and F1.  
· Screen candidates for availability, interest level, eligibility, salary expectations, relocation needs, Identify passive and active applicants for job openings, engage candidate, pre-qualify & pre-screen, conduct in depth and comprehensive interview, administer pre-employment tests, and check references. Creatively source by monitoring corporate downsizing opportunities.

Sr. Technology Recruiter Talent Acquisition/Lead.
Procyon Technostructure LLC.									May 2023 – August 2024
· Technical recruiting for contract, contract-to-hire and direct hire roles in the Richmond- VA, New York city- NY, Temple Terrace- FL, Alpharetta- GA, Bedminster, NJ, Tucson, AZ, Miami, FL, Pittsburgh, PA,.etc..
· Adept in the recruitment of the following technical disciplines:  Full Stack Application Development, QA, Business Intelligence Analyst, IAM Engineer, Oracle EBS Cloud Techno – Functional consultant, Oracle cloud SCM, 5G Wireless Architect just to name a few.
· Responsible for all on-boarding and new hire orientations, etc.
· Operated on multiple platforms (LinkedIn Recruiter, CareerBuilder, Indeed, Dice, Monster, Zip Recruiter and social media) for resources, techniques and mining for specific roles.
· Recruited consultants on W2, 1099, C2C positions with VISA status H1B, H1T, TN, USC, GC, L2s, H4 EAD, E3 and F1.  
· Screen candidates for availability, interest level, eligibility, salary expectations, relocation needs, identify passive and active applicants for job openings, engage candidate, pre-qualify & pre-screen, conduct in depth and comprehensive interview, administer pre-employment tests, and check references.
· Creatively source by monitoring corporate downsizing opportunities.
· Actively engage talent prospects with market trends, supply & demand, and salary guidelines culled from various Big Data resources.
· Generate leads for account service from years of experience placing IT contractors with companies inside United states.
· Completed necessary pre-employment processes including reference checks and background/drug tests.
· Documentation process for the clients regarding the onboarding (Documents like MSA, SOW, etc..)
Technologies worked: Oracle DBA, JIRA developer, Machine Learning Engineer, Wi-Fi Test Engineer, Data Engineer, Scala Developer, Network Engineer, Product Owner, Big data Engineer, Mobile Architect, RP WMS Blue Yonder, Angular Developer, SQL developer, Sr. Big Data Developer,5G core Architect,.etc…..
Sr. Technical Recruiter/Lead
Two3Minds LLC.										Aug 2022-May 2023

Responsible for Full life cycle recruiting and Heavy Volume of Profile sourcing. 
Duties and support for the following:  Negotiating and completing offers while Compliance and On-boarding teams.
· Consultants on W2, 1099, C2C positions with VISA status H1B, TN, L2s, H4 EAD, USC and GC.
· Technical recruiting for contract, contract-to-hire and direct hire roles in the Dallas- TX, Houston- TX, Tampa- FL, California- WA, Minneapolis MN, Raleigh NC, Somerset Corporate Centre, NJ and other U.S. markets.
· Adept in the recruitment of the following technical disciplines: Salesforce Vlocity Architect, Salesforce Vlocity Business analyst, Servicenow developer, Servicenow TSM developer, Power BI Consultant just to name a few.
· Primary clients: Prodapt, Lumen technologies, BCBS, Google, AT&T Wireless, Comcast, Propstream, Costco Wholesale, Charter Communications, Verizon, Frontier Communications, Dish Network,..etc..
· Implementations: Prodapt, TCS , Novigo, CTS, Wipro, HCL, Experis, Innova,..etc..
· Provided solution for project-based Web Application Firewall consultant.
· Pre-screened all candidates prior to submittal to hiring managers assuring qualified & vetted candidates with the right technical skills, as well as a fit for their culture.
· Built strong pipelines for all open positions.
· Reworked recruitment messaging created job descriptions and reworked web career page to be more of a sales tool for candidates.
· Drove the recruitment process, reporting and metrics.
Technologies worked: PostgreSQL developer, QA Director, OSS BSS Architect, Business analyst, Mobile Application architect, Salesforce Developer, Java Fullstack Engineer, Big Data Engineer, Senior .Net lead, Enterprise Architect, Agile Scrum master, Automotive Cyber Security Engineer, Actimize Developer,.ect….
Technical Recruiter/Talent Sourcer.
Zirlen Technologies Inc										Aug 2016 – March 2022
	
Utilize recruiting techniques to find passive and unique candidates and generate referral networks within the industry. Also utilized internet and resume databases to source and locate qualified applicants. Supporting End User Computing / R&D Business Unit producing Mobility products including new Mobile Hardware & Software product development for the most profitable division at Dell.
·  Consultants on W2, 1099, C2C positions with VISA status H1B, TN, L2s, H4 EAD, USC and GC.
· Technical recruiting for contract, contract-to-hire and direct hire roles in the Dallas- TX, Houston- TX, Tampa- FL, California- WA, Minneapolis MN, Raleigh NC, Somerset Corporate Centre, NJ and other U.S. markets.
· Sourcing, Screening, and Candidate Management, social media, Promoting Company and Brand awareness. Candidate Selection, Offer Management, Onboarding, Compensation Negotiator and Benefits Coordinator, Relocation Management. (US Recruitment and Indian Recruitment).
· Good understanding and experience of Workday ERP HCM Cloud Management. 
· Having Experience in Payroll running and Operations in the company.
· Handled PMS (performance management system) for the company.
· Having good experience in Workday ERP system for tracking and onboarding.
· Greatly Improved Diversity hiring in support of Corporate Initiative.
· Exceeded hiring goals with time to fill reduction.
· Reduced agency fees in my business unit altogether thus reducing cost to fill.
· Sourcing Platforms used are LinkedIn, Naukri.com, Glassdoor, Indeed and existing database & external resources…
Technologies worked: Data Analyst, IAM, iOS & Android Developers, Cloud Data engineer, Java Developers with AngularJS, Workday Developers and MERN Developers, SQL developer, React developer, Java backend developer,..etc,.

Experience with ATS SYSTEMS - Applicant Tracking Systems include: (e.g. Cipel , Job Diva and onblick)
Technical skills -Word, Excel, Outlook, PowerPoint, Explorer, Chrome, Webex, GoToMeeting, Skype, Microsoft Teams and Google groups.
Social Media Networking Sites:  Google Suite, LinkedIn Recruiter.
Tools 
Workday HRM ERP.
Education:
(2012 – 2016) - B.E Mechanical Engineering - Sathyabama University, Chennai. 
(2018 – 2020) - MBA (Finance and Accounting) – Bharathidasan university, Trichy.
													
								
